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Course name Coaching
Course type elective
Forms and C|LC| P |SW| FW Semester summer
number of
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. No. of ECTS
educ_a!pnal 30 credits 5
activities
Entry

requirements

Course
objectives

Knowledge: the aim of this course is to introduce students to basic concepts of
coaching, business coaching and mentoring. The student will gain knowledge about
the essence of coaching, its history, the essence of change, leadership and group
behaviour. Skills: the student will be introduced to good practices of business
coaching and mentoring. Social competences: developing social competences
through conducting and participating in coaching sessions, during which the student
will gain the ability to create a coaching contract, and will be able to use coaching
models in practice.

Course content

History of coaching. The essence of coaching. The essence of mentoring. The
essence of change. Setting goals. Coaching models: Dilts' pyramid, GROW model,
business wheel. Manager as a coach. Giving feedback. Leadership basics. Group
behaviour, group processes. Best practices of mentoring and business coaching.

UCE e lecture, role-playin
methods ’ piaying
ARSI test, the assessment of coaching conversation
method
Symbol of Refgrence to the
learning Learning outcomes S SN EETE:
for the field of
outcome
study
Knowledge: the graduate knows and understands -
LO1 the essence of business coaching -




LO2 coaching tools such as Dilts pytamid, wheel of business _
and the GROW model
Skills: the graduate is able to -
LO3 apply chosen coaching models in practice -
LO4 draw conclusions from four colour personality test -
Social competence: the graduate is ready to -
LO5 lead coaching conversation based on the coaching model -
LO6 deal with group conflicts -
Symbol of dTy.pe of;yi:o:
learning Methods of assessing the learning outcomes uring whict the
i — outcome is
assessed
LO1 test C
LO2 test C
LO3 the assessment of coaching conversation C
LO4 the assessment of coaching conversation C
LO5 the assessment of coaching conversation C
LO6 the assessment of coaching conversation C
Student workload (in hours) No. of hours
participation in classes 30
preparation for the classes 30
. participation in teacher’s office hours 5
Calculation . . .
preparation for the coaching conversation 40
preparation for the test 20
TOTAL: 125
No. of
Quantitative indicators HOURS | ECTS
credits
Student workload - activities that require direct teacher participation 35 1,4
Student workload - practical activities 90 3,6
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L - lecture, C - classes, LC - laboratory classes, P — project, SW — specialization workshop, FW -
field work, S — seminar



